
 
 
May 18, 2020 
 
Sat Nam Dear Members of Our 3HO, Sikh Dharma and KRI Community: 
  
As of May 3, the intake phase of the independent investigation into the allegations involving Yogi Bhajan 
have concluded. During these next weeks, An Olive Branch will continue interviewing those who have 
contacted them and will go through the process of analyzing and processing the data they have received.   
 
As we wait for the results of the investigation from An Olive Branch, we want to share details with you 
about the established principles guiding the steps we’ve taken to respond to the allegations of sexual 
misconduct. This clarification may be helpful in understanding the path we are taking.  

In January 2020, a former secretary of Yogi Bhajan published a book detailing her experiences with him, 
including a sexual relationship. Shortly afterward, a number of serious allegations of sexual misconduct 
were reported by other women, including former staff members, on social media and through other 
communications. These allegations created a great deal of concern throughout our entire community. As 
nonprofit and religious organizations with a commitment to acting with integrity, and out of our respect for 
all members of our community, it was necessary to address the allegations appropriately and formally.  

The teachings of our community guide us to strive for righteous action, to treat everyone with respect, 
compassion, and kindness, and to support the highest ethical standards. We are committed to living up to 
those principles and to strengthening our organization’s ability to meet our commitment to these values 
and each other.  

Allegations of sexual misconduct can create a crisis for any organization, and experts from spiritual, 
religious, government and private organizations all over the world have developed principles and 
procedures for responding to allegations of this nature. These validated approaches mirror our 
community’s values and spiritual teachings, and we have moved forward using them as guiding principles.  

• Acknowledge the allegations. We have acknowledged the allegations publicly and have worked to 
ensure confidentiality and a safe and respectful process for all parties. 

• Arrange for a person or team to lead the organization through the situation. The Siri Singh Sahib 
Corporation formed a Collaborative Response Team (CRT) of six representatives of the nonprofit 
and for-profit organizations to provide a time-sensitive response to the crisis. 

• Act promptly and develop a process to respond to the allegations. The CRT meets multiple times a 
week to assess the situation and respond quickly to changing circumstances. 

• Be transparent and communicate often with all stakeholders. In addition to individual and email 
communications, we launched a website to provide transparency and serve as a central point of 
communication to everyone. Also, we have met with groups from our various constituent 
organizations repeatedly to provide them with updates on our process. 



• Engage a professional and neutral third party to conduct the investigation. We selected An Olive 
Branch to conduct this independent investigation based on its experience with the difficult issue of 
sexual misconduct and its specific skills in investigating allegations of this nature for spiritual 
communities.  

• Provide the opportunity for full and balanced participation in the investigation process. An 
opportunity for full participation is important to An Olive Branch’s ability to conduct a complete 
investigation, and the CRT has encouraged and supported this participation. An Olive Branch will 
assess all information they receive and individuals they interview during the course of the 
investigation. 

• Make counseling available to those who report harm. We have made confidential professional 
counseling available, at no cost, to any individual asserting harm from the misconduct they have 
reported. Our decision to offer these counseling services is not an indication of any conclusions 
being drawn by those involved in the continuing investigation or by any of our organizations. These 
services are offered out of compassion for individuals who may find them helpful. 

• Be transparent with the independent investigation findings. An Olive Branch will be spending the 
next four to six weeks finishing the gathering of evidence, completing interviews with witnesses 
who have already been in contact, and reaching out to individuals with potentially relevant 
information. Once that work has been completed, An Olive Branch will compile its findings and 
prepare a report that will be shared publicly. While the anticipated completion date is late June, it 
may take a little longer due to the very large number of individuals who have chosen to participate 
in the investigation. 

This process continues to be challenging for us as a community. In taking the steps outlined above, our 
commitment has been to act based on our community’s values and out of respect for everyone. Our goals 
are to seek the truth and to address the past in order to ensure the future of our community’s service and 
teachings. Our organizational leadership is committed to assessing our current policies and procedures to 
ensure that we represent our values in all that we do, now and in the future.  

An Olive Branch’s report will mark the end of the investigation, but we recognize that it will not be the end 
of this journey. Our organizations are committed to engaging our entire community to explore avenues of 
healing and to find a clear path to a successful future for all.  

Sat Nam, 
  
Collaborative Response Team  
ssscresponseteam.org 
  
To opt in to receive CRT updates emailed to you directly, send your request to crt@ssscorp.org. 
 
 
 
 
 
 
 
 
 
 


